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Community Foundation of Northeast Alabama
Benefits
Employee Benefits
· Auto Mileage Reimbursement
· Bereavement Leave 
· Health Insurance 
· Dental Insurance
· Vision Insurance 
· Paid Holidays  
· Term Life Insurance/AD&D Coverage
· Sick Leave 
· Vacation Leave 
· Long Term Disability 
· 403b Retirement Plan
Vacation Benefits 
Vacation benefits are available to full-time and part-time employees

· After completing a 90-day introductory period, the employee is entitled to 10 vacation days each year.
· After 5 years of eligible service, the employee is entitled to 15 vacation days each year.
· After 10 or more years of eligible service, the employee is entitled to 20 vacation days each year.
Holidays
The Foundation grants holiday time off to all full-time and part-time employees on the dates below:
· Employee's Birthday (accrues pay period of birthday)
· New Year's Day (January 1)
· Martin Luther King, Jr. Day (third Monday in January)
· President’s Day (third Monday in February)
· Good Friday (Friday before Easter)
· Memorial Day (last Monday in May)
· Juneteenth (June 19)
· Independence Day (July 4)
· Labor Day (first Monday in September)
· Veteran’s Day (November 11)
· Thanksgiving Day (fourth Thursday in November) and the Friday after Thanksgiving
· Christmas Eve (December 24) and Christmas Day (December 25)



Sick Leave Benefits
The Foundation provides paid sick leave benefits to full-time and part-time employees for absences due to illness or injury. 

Bereavement Leave
Paid Time off is granted up to 5 days upon the death of an immediate family member to full-time and part-time employees 
Health Insurance
The Foundation's health insurance plan provides regular full-time employees and their dependents with 100% of the cost for medical, dental, and vision insurance benefits. 

Life Insurance
The Foundation provides a $ 25,000 term life insurance policy for regular full-time employees, based on standard or preferred health.

Long-Term Disability
The Foundation provides a long-term disability (LTD) benefits plan to help regular full-time employees cope with an illness or injury that results in a long-term absence from employment.

403(b) Pension Plan
The Foundation allows employees to establish a 403(b) savings plan to provide employees with the potential for future financial security for retirement. The Foundation will contribute the following percentage of employees' base salaries to this plan as an automatic contribution. 
1 - 4 years of service		 5%
5 - 9 years of services	7%
10 plus years of service	10%

An employee will become 100% vested after 2 years of service.

Business Travel Expenses

The Foundation will reimburse employees for reasonable business travel expenses incurred while on assignments away from the normal work location.

Family and Medical Leave (FMLA)

Employees who are not eligible for FMLA may request personal leave. The Foundation will continue to provide health insurance benefits for the full period of the approved medical leave. assignments away from the normal work location.
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